Resources for a Conducting a Faculty Search Targeting Women/Minorities
Suggested Reading
Gender Equity in the Physics Community: Strengthening the Physics Enterprise in Universities and National Laboratories.  (pdf) Report on conference held May 6-8, 2007 at the American Physical Society. 
Best Practices for Recruiting and Retaining Women in Physics.  (pdf)  Compiled by the APS Committee on the Status of Women in Physics to assist departments in finding and keeping women physics faculty, postdocs, graduate and undergraduate students.  
Tips for Hiring and Recruiting Minorities and Women for Faculty Positions (pdf)  Compiled by the APS Committee on Minorities in Physics.  
“How to Diversify the Faculty” ,  Daryl G. Smith, Academe Online, American Association of University Professors.   Beyond the myths of hiring practices.
Searches
Roster of Women/Minorities in Physics.  This database contains contact, educational and employment information for several hundred women and minority physicists. It is widely used by prospective employers to identify women and minority physicists for job openings.  There is a charge for this service.  Contact: Arlene Modeste Knowles, Knowles@aps.org 
Women in Physics list serve.   This lists serve publishes notices of job openings (no charge),  conferences/meetings, and discussions of issues involving women in physics.  The list serve has about 400 subscribers, both men and women.  Contact: Sue Otwell, otwell@aps.org  or wiphys@aps.org  

Women Fellows of the APS and Women Prize/Award Winners.  These women have achieved some of the highest honors that the Society can bestow.  Complete details on the APS Fellowship Program and Prizes/Awards can be found at http://www.aps.org/programs/honors/index.cfm  

Presentations

Changing the Face of Physics , Sherry Yennello, Texas A&M.  Presented at the New Faculty Workshop Reunion, June 2007.  

What Makes an Institution Family Friendly?, Laurie McNeil, University of North Carolina Chapel Hill. Presented at the AAPT meeting,  July 2007. 






